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Translation

Translation is the communication of the meaning of a source-language text by
means of an equivalent target-language text.
From Wikipedia, the free encyclopedia

Translation Process Map
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Undoubtedly, it is so important to have clear danal g el jal s lubiv dsa g duaal Joa Gl aa g ¥

and specific policies and procedures covering

; T QI3 Fgaal) Apabeai@y) Aaisll clae gaead 32000
all current economic activities for the I i SEEe et ?

purpose of improving performance and oYy adliall (Biny z ye Jao Flie (3a 5 elaY) Gaa]
creating a proper work place catering to the - Jaall laal 5 Jlaall (e JS1 5 5l
fulfillment of both employer and employee

objectives.

As the establishment management spares no .

effort to avail itself of the latest and best in ~ =lls gladll e sy 330U A8y sl 3 1) 2ilS Ll
management systems whenever possible, It it g USan ) S LS oY) el Gaal e
has instructed the HRD to set a fair and firm . . T .
policy defining and regulating the employer LR sl sl G sl paal o8 ladlaed
and employee relations and interaction at the = % &ll Gl ahanl 4365 dale Al puza gl kil
work place which will ensure that employee i ) ALY cpledall 1y Aol i Jeadl 3
satisfaction and security are maintained apart R . e
from promoting employee productivity and oed (e () Al a5 S35 Gaole 08 el
enhancing loyalty and devotion to the c Al 8 el g ) AN 5 a3
establishment .
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Further , clear and specific personnel policies Ayl 3 ) sall daial g clulin 2 ga g ol A ALY
will save substantial time and effort in

- . ) -l dla) i paiall o giall Cidy
defining employee rights and duties as well S ) e o = A
as answering employee inquiries relating pedsin o gady Gplalall e g0 Y Al Y glall
thereto. oeilial 55

For the above stated reasons, HRD has

established this Guide in the simplest and D% L g cplaladl 5 58 lalan (i aa 5y Ll Gl
clearest terms possible covering all rules, Ll it s Lol 5o Unes oS o eyl
regulations and directives governing the = ’ﬂ e "Jc “’ 2 oS o o
establishment - employee relationship by Led Cplalally s gall Ao plati A Cilagletll 5 DSV
setting forth the rights and duties of each cdeadl ADle sk e JSU 5 giall g cilial gl daaii
party.
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